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I. A4 &
7dd9eH o] F43% Aslel AAZZ HelE= Al QT tl-8-35H7] SlE 71999 B
T FUU AeAQ AT FHskn AYs] AT =HL 71gola Ak 53
gl EU3k E3ldol &3 AT T E AAAA St SYEE 2 7|H9

JAEL] 554, A548< AslistaL o|= Al WM3lel ALSHA| thxishr17F o292 < 9l
o 719 Aol AstEa =24l Al gl Zleride] 7Y AAE S f' ddeart
e AR, S5 7192l gusolAE ol¢h 22 AEaE 2Ae A% A2 A=
3 2423 T=dloF @ daido] BxEe FACIHRE - WY - 1, 2015)
Yol ofs) g L= TALe AF 540 2E2] BA, A, el A= IF
< 2AYF A7 A oz AYPAL vtk 53] HZ 0] Hurt FHL] ARl A
£ B2 TEHola =AARI ARrds ZHsia ol& T gl ddEw
€ 24k d tie @Alo]l Srtskal ATK(Slemp et al, 2018). 2T o] F-8} A4 A<

(leader autonomy support) Y A F71E 7ML HFHoE A A% §)
e 3EE olFoEN AR AHFLS TR AR, HT ATAEY F5ES

o ol
rlo
b
F
o
£
ol
5.:

1ty QITi(Slemp, Kern, & Vella-Brodrick, 2015).

217 284 (job autonomy)- Foi7l A -5 Fasty] Ak A, W, Ag, Aa &
AAS= A A A L AFFE o= Ao Fti(Shirom, Nirel, & Vinokur, 2006). 254
Zd&(Job Characteristics Model)(Hackman & Oldham, 1975)2 WA]4 75 & 913 AF-E

Aol 3 8424 AR A4S AT L, #7177 o] E(self-determination theory)(Ryan &
Deci, 2000) =3+ 25739 284S A4 W3 F718f1e= /‘4”:‘3]'3’_ 9)\1:]'. AE4E 7t

A ARE FYse FUUL A7 AR 2o, A o

e
l‘
rulo
m;
gh
X,
i
Rl
X
In

4
oA olulE e shsAel Eovl, 2HEY ¥ 4B 5 I JstE waee A

° 2 YepdtHFH A4, 2019; Hornung & Rousseau, 2007; Theurer, Tumasjan, & Welpe, 2018).
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2

=
e A =7 H]]—Erolﬂ(Ferris et al., 2009; Hackman & Oldham, 1975). A}-&%]<l 2|

o &t N
jules

3y
Aol thgk Fdgto] HEF AFQFE A HTH o= X—}—‘?— 2EG 2 oo T4
of gltk. B ATNME AR AgHe] F s FH, F AR BEL Z7bAE I
203 AR AEYAE Folt ¥R UL BE BuBoed AT Ag4e] A3E

=3

THHY AHolA A= RE EMsta A S EFstaat skt
o Yozl FAFENA 2 (configuration theory-based approach)(Drazin & Van de
Ven, 1985)= &l SHH] A2 A7 F3A03 1S SAFo=A 2
dolH 17} st FHY HES 9
= 23 7Y 7IAEA 2AESY JAMAEE & F s,
A, FAA a3 71 238k F3 ol wetk o AstAv ekebAl v
E‘rur*“xla Z14Este] 2da3E Bl ASskth 22 Estol] w3k AATolA FRH
SHAl &850 & 237};4 & (competing values model)(Cameron & Quinn, 2011)°]] w2,
719& Wt g thal] A o' tfgatal 71E HAbel S v o R YR &
&S olFH, o %781 AA, =07 Fe At o 2SS T 2AESE T
=% o g3 445 =5F 4 JthChatman & O’Reilly, 2016; Denison & Spreitzer, 1991).
2 ATe BATMA R AAske vl 7HA] 2AES 78 - AAIEAY, ARALE, A
AR, AAFAE -0 et A5 A&A o] a3t oA SEAEAE A EYT F, oW
Bo| 2L} stollA 2 A& Y AT AstEAY st =A] okt o 24 TPl
e w SHARN AAE 55T F Av AT oW {FEUA Lotrgith
FF] ZAZA QIAAIEREA D wSEH)d Ug nEre] 2davE
FEH A=ol tisf wEsiAY ERESol ) 2AFAke Y] S A,
g =4 At AF-27-AYJob Demands-Resources, JD-R)
A2 }od(Schaufeli & Bakker, 2004), J——'.—iﬂ%— B A&2 25 =0l
 u5EE U8 2 He FHAANA AR 2-g5HA =, ol AFaT=E <l

—d
N
o
o,
o
ol
ox
2
‘0,
]:911
AT
i
o\
Nl
>
N
N
do
e
oz
i
filo

o

:44

>
1% o
o g olz
2 o
o o
T
‘E‘ g: i :l&
- T N
2 J>_4
o, r{r
=

i)

o e Ao
o
o 1

A Yol it Ade] B U4 g WYL FALOH ARAge] THH
38 BHAND 5 e AL
ool £ AT Tt Rejshs ARAEAo] TS AFVE AR iE s 57

o FlAle &S AW EH, o]F Alo]o] BA 2L} AAAE(EY H a5EH)d
ek vko] ofE 2P anE TP A JAstaA) vk & ATE Feke] Aol 1 F
pas

= elEsh Rolskn AUshs $Y9 ALY aH, 53 FHA

Fo
ok
°
o
BN
-
zg
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e FEATI D AR LHE $HT 5 Y 7AE olalsha, o) F FH71% WA

ASHo A AFAe4 olgroll tiEk o84, AFA MRS EFstaat Itk

AR A&A S 2554 2 (Hackman & Oldham, 1975)914 WA)H] 57)1%1 % 918 &%

ol & AnE ANHT FAU] A M7 B U, B, P, AY 52 2w

2007; Theurer et al., 2018).

Z52-g4 Jid ] ekl tid AYATE B, AFE Do = 25 B 4
A, e, AxpAAe] Al 71 84F Al Skal(Hackman & Oldham, 1975; Sims, Szilagyi, &
Keller, 1976), 89 ItEAMe] 25248483 gt tigh AolMe Ae2d 2SS 7hsst
Al ke 22T o3 724 A A7) AAle] 2x2 TEAor AAS: HEA
g o2 FESV|E 51 thBatey & Lewis, 1982). Morgeson & Humphrey(2006)= T2 Al

g ANSEE, ARRE AAlo] TEAOE BHHS ANT
& 9l oA Ao, B PRy WS 228 SYHOE AT 5 Yt

o] Aed, agla rRte s Ao A ek Ags AT e ddde

J

-
2
o
oX,
lo
N
fo
2
O%
fo
Lo
o
fru
A
ry
o9
=
<
it
=
ot
o
fru
ich
nj
lo
o
ol
X
o
ox,
N
r{o
Og(:g

85 (Ryan & Deci, 2000 F=3te s S XZste /o2, FatoA Ad
FAG AN 71315 AFIFHTEA, Bt ZAojHola A7|FEAR] q5s Aed
A, F5te] AL JAAsH Aoy A T A TATHe o8& HAsleh= Tl

=]

= ATKSlemp et al., 2015).
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ZHile] Aol A& AR Wl THY MU WAH 5717 1A=L ALl e A5
ol A &u|Z & 754l o] FoF-THRyan & Deci, 2000; Hackman & Oldham, 1975). &, 2 %-2
AAE o AEH R JAAA S ot JF-E TR AT F =S A4S 945 6
FEFOEHN HT} FFHo|a FY|RAR AT Fo] b A= Aotk =g A A A
Z2 tgt Y Tl FoHAE T FAHAR] EFE 7 F JrkelTA - HztE - vy
Z, 2013; Sirgy, 2012). L A= 270l thsf 521 Bl =] AT AR del gt
AR DAL E o|vstH(Locke, 1976), 27 BE T 7P ZEZAR] Adolst & &
AT} FHE, ATl ApgAdo] wol FoydyE AU} F B sste 202 el

(Ferris et al., 2009), 215 A7} T4 Aale) oAbd7, A8 Foll ofsf 2428 71sAdol w71
o] HHackman & Oldham, 1975) et B Aoaes Fe Rolg 284S Baf 2o

3 vEL Ea)l 28 ~Ef s 4230] ojd@A] dElkxi=x] AhdHgit)
2. &3} AANA Y

A 3= 22 0] A= 7HX A Al (value system)7F HHE Z oz E S Q=]

O 222310 843 §A, 93te] dFAZ FR1TKYukl, 2010). HI-S

3 s, AT e i 24 Y-S 2 &Sl ST

22 E3be FFS v A He Zo]thRuggieri & Abbate, 2013).

35 o2 OFa e AA7IA EE(Cameron & Quinn,
2011)0ll ZIRbated 257 2sA4d o] A3yt A &Sl ofaf ofgA FEA=A EAEAT

< 2AZsE Ul VA fFEoE o] ARsket, 9% 2 AT

(flexibility) ¥} 2+ A L FA(stability) S F2F 0.2, U F-2 &4 (internal orientation)Z} 2] -4

FA (external orientation)% THEFOZ HAA3 Jti(Kalliath et al., 1999; Ostroff et al., 2005;
AdE Fxdhe 2AESE TEYY AEAA oAbEA F 24

k5 A }t W, BAIE Axdhe 2AES e WREEASY a84E S Ao

ATHEAA - $A] &, 2019).

T = el AE a7HA 7E o 2AESE TAACE AuRH, WTAAE 22
3Kadhocracy culture) 3tollA FTE = 7= AT FAFE S EE 3 A4,
oA, EE 718]oe] =3 Folth. J5Z ol FA7HAQ] 7K E FAIH 2 G S
Zshe EAS Holil, FYUAEER st sl A=stal AHEA 9AS AXlst=
= 3t AAALEY 2AE 3K clan culture)= TWFAAE E3He} FrAEHA FATE FT8E

FAFAE S Bty L5 A&4ES Folsia dAAd 7 9

—_

Sy

&
o
4z
N
o
rC
=
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W ZHAE FH oot =1, AA vt 42, dHAE AT
3

Aok 22 E 3 market culture)= A9 QHEA, EE&HES 7IRIOE AL S =9
NAAAE S 25 284S 71 AT oS A2tk 99 ANRle B35
T gk 5715 EUE Hjo AAE EZsIEE Fo =N 229 A x5 235
A ek TP BAARGE el WRH R AASa A Y, A, V& FE& F
g2 &8 Ao] AedAr) A AAEAE ZZE3Khierarchy culture)= A4 E =2
3ot mRIHA R SAIS} YA S SAIEE WRARE S 7RItk & wEskE A, 718,
BALt AYLA & Bl 229 E84S Fola A7|HR] HBAEES Fske Aolth Al
AR 22425 B3l JHQ A5 A, A3 T3, THLS AFgeta asH o

=

gt A, SUL=E 4
golut AR ETE At sds TAskE ARSI AA, Aol thal ET3kaL A
of thsll Al=skA|gt WBgt WPale BASH=s A= UEhAth B3 Redding(2000) 5=7]
o] 7HEFe] EEE 7197 9] 7127 Ho sithal FAR. =, Z19e] AR oA T
A7 7VEEE 917 AR AEel 7 $8% S7]aRleR Agsiglon], dAFAl
N Fetel ofgh ALV} AFHOR oA SAE B 7199 A SHCAM=
7¥Eel 2f3k 719f AnirE By o], 1ol ATE SRl E T Ak HFo <
g RIARAA A e 83k ZoR e ol8 A7 E EUE T7Ie] 2AF
3= BAZIA 2Z ti]iste] A EH, AT} Gake] Adhat Al B8ka A
Holl A AARMEY 2248k SAE 7P FEls el 202 Btk
WAE F78kaL 7155 #3kE Axshe

T ATHEIEE - HAIRE 2011). Aol A8 Foishs 1A Ae] S
o4, ot A=st o A= 73
b, dutz o AAAMY 8l AAALP R FF7E F Ue

o

4% Ag4e] Tt ol e HUA PASE Zle 1 olnzh drka sl

o

o

o
ol
=

e

o B

brioorok
i s o
2ot Aorr

o 1
oX

ol
BN
ol
rr
=
of
T
p)
ok
BN
»
Ad
1)
oy fo
S
N
ol
ui
=
e offt
o
xo
rlr

3 AAAEEA 2 2EED)) U 1S
Ef

228kt HEe] FHd
A RIMAIEE € o AL, L

= =
sEdol Atk AEAQ] Ao Ao e FojAs BAL THLLE stolg 34
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F3719 W Evle] ATASA Folrt FUY ARHES} ARiEY s NHE 9T

0 2 YER}a(Klimoski & Hayes, 1980), 21t2] 2|47 Z(knowledge structure)°ﬂ Lq'\j/]'
<] ﬁ%}‘,}%ﬂ] sk 1?}—3,‘—1,:_01] Zpo)7) HAYS= A4 E w (Kivlighan Jr. & Kivlighan

ol

B A FHo] 23+ rJ(Bowling, Wagner, & Beehr, 2018; Heneman & Schwab, 1985).

Bl ﬂﬁﬂ' TS AR, 222, U 5o 835 Ve 02 B HthA

Hd - 779, 2005; Lawler, 1991). 8 28221 A FF S Qe = 552 A EA

A AlE g Aol agh A 7|Ee s Zo] EFFott AKEFEL VY] &

F24S 28l -] HE Fole @FoE (FH3] - o] - [E|E, 2010), nLHEH
o

s Hthe 21 shEAke] kg St ghe wSUEd wsao] AlFE Il wS
3k A So] T2 oS 2u]3THGiangreco, Sebastiano, & Peccei, 2009).
] A

=
A AFE oS andor sdsta 435717t

2 AZE0] Tash=E 5 F8A 2397 yehes Ao E g ol
£ - 3A4d - 0|59, 2011; Giangreco et al., 2009). ST H0| A FHOZH FTHYUL =29
g3l 38420 HEE 7HAA a7 E - 28w, 2008), AZRYH SAAES] AFuS T

o
ko
k5
il
S
12
e
i)

=]

3 2AE8Y F£EI AT FFEE Ao YePgTH RS - o4,
2016). Wang(2010)& 5571 9219 AR 1Ed 2o 3 $YY A =203 HEAT
ol A, OWS—JQ] dool HAse wsE

=3 R
Slo] Z}gﬂ o s Are] Aol UF AL ARG 5 dor] A&H ARl
LTHEE AN Zlee 5, 8 F Ave HolA, BT waEddd thit wo] 4
wA-ggel Eofel WAL 9P S oolE 2 5 AUk

4. 714 4A

4.1 ARALAT ARUE 9 ABEXAEHA

=

2 Fr)e] 22 471278 o] &(Ryan & Deci, 2000)°114 AAISH= 4 4 5789

o A ARAE] e Hels A Aol Aol Yok AXSH= A ofrldte
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Je AT

A5l e] 2R AFrdo] EFETa 7]l ALl o] AR thik A8} FhEo] HA
stEs AP o THYLe 220 2RY AEdete S 7EA H AL (Langfred, 2007),
ol AHLle] Aol gk kS o 2 ojod = Qth A&H o' AR BRE @A =
o= Aol A w3t ALAdol Tk Q12)o] 7338k=] 31 (Anderson, Keltner, & John, 2003), ©]&=
25 oighk WS dod g Utk AAE AR 2SI A AY(Sirgy, 2012)3 25
U= 28 FAT)E Ao 2 YERITHBreaugh & Becker, 1987; Fried & Ferris, 1987). =1
FHLE o 3 AFdAE AT g BgE A 2AANAFo] S8 F
382 s HATHERA - ZAF, 2002).

HiHol S7HE 21T A& AUt 571 FRksHAl €l thi(Hackman & Oldham, 1975).
THLE A5 9 A", "), A Soll el 228 AAsial Agg Aol tis) o 2
NS A e Aolth 24 W Azt #g APAT Adfe] =W, 257 29
Al AejE 1 Ar)Eo] WA AAE S W FHUl e AU B=It Eob

A (Mitchell et al., 1998), &2 W A =2 ALE % =

Ao = B H ChFerris et al,, 2009). 23] Wlol|lA] =& X915 T4

o] Fo] F7kshz Aol o, AR5 B Al g ¥AS 2x2 Ao AN

Qo7 B& WA, o= 71'1017‘«1 F7t2 o]ojd Zlo|th YRt o AR ~Ef

25 9L 1] w8 AFUE 2 734 %ﬂﬁé o7 <3y 31‘%‘1?% F=shA =2
]

Eﬂﬂii cloll 7bs) il e - Aol
012). ol 2e NAAT AT a}a_a et 2e sMle sdsidnt

7HE 1 AR e AR UEE Ao #AE M Aot
7HE 20 AR AEAL AR 2EH 29} A #AE 7HE Aot

4.2 2AE3ste] 24487

5 gl B AYATE F2 1 Bl sl o] Folxl vk, oW {30 23
T8t WellA 25 AaA ol SAHRI a3t SEEE=A 0 ﬂﬁHH—t— 04%@ H}ﬂ 719} gl
£ A7= 7THYEE A2 (Drazin & Van
g3z o2 A&H7] M s 24T £3 A7 Xhe_r*tl A °J\j49‘r %_‘il

He 4o

2 FERojoF &g AdstaAl itk FAFEH HIdae 22 U ds ddd 84 E

7t2] Zi%“é(ﬁt)ﬂ gAE u 220 39179 Ho] rMsd it AL AR, AP 24
e}
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Bl Ainn

7 42 AEMTY B AMTAE 22T AFAEA Y AT 2Bl T
7

o) Hwyel BAE Zske Aol

43 A=Y 9 28EH) 59 2443}

22 Y gt QMR F AT ASAdT B A8 AEE BN usE
AZE & F Aok 53] BE28E B0 w3 Aee A5 =]
HellA Boke wf 2AFAdozA 7158  AThSchaufeli & Bakker, 2004). =3 5
2 THY MUY AL E AREE AFATEA £XE o= vk
ARB A AR -85 AR 5 AFALORZA AR Fid Tgo] Ha Ao g AN
dojot A s Bl oe A o® WA Y - 274, 2019). =3 AR A5
L7 Q% AAA, Agd FEs dspsial FHd M09 BA, Sk, B SXge &
ZJo] S)th(Bakker & Demerouti, 2007; Demerouti et al., 2001).
AeHow RS TG Ay s e B oE o AR ERE AT
, THEE 3B 5719 HE, =89S AL dth
g A, &FE | A5 sl B X234 7]
53 Ao 50| He AFALeR 7)Esh
=Nl Aol m=r A2 e Teh 4% 7o
E A3, AFae o BAZAR a5 453 AS=Z BHE X th(Bakker, Demerouti, &
Holl gk RS2 A RArd o

3712 ofAs)E 2FHE 1AL
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12 Aolt}

M 61 LEEAe] U VL ARG HRUE 7he] Hh)o] WAE B3}
g Zlolth
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5719 W g8 AFAEY Fo7t S AFUES ARAE 2 nA = 9F

e U=
H1
3R ey
H2
IR A A
H3 H4 H5 Heé
71g 23 UM = T
FAAEA B A%
oMY AgEd oE
AAS M
N A

<d1¥ 1> 4+ =38

e 9% ASE SR T dA 719l TR
= T0% TULES o= 2020 4€97H 5€ WA AFAL 719E WEste] HES
2 | RAES A=sIATh F 2029 0lAl AEAE

202929] AE SHo] BAUPdel EgE e
FEo AFFAA B B AEE 3 927(45.5%), 43 1107(54.5%) 0.2 ek
W, AE-E 200 73%(36.1%), 30t 5378(26.7%), 40t 1995(9.4%), 50t 317H(15.3%), 60TH
H(12.4%) 0.2 UERITE 8hee FE0]3} 4278(20.8%), L5t = 2978(14.4%), A ET)
=% 69H(34.2%), et =4 5378(26.2%), A =% 9H(4.5%)] HIES Btk AT
AHE 658(32.2%), THUT 539 (26.2%), T 329 (15.8%), &5 137(6.4%), 71EF 397
(193%) 2.2 Yebgtth npx|eto 2 ZLda== 11d oY) 687(33.7%), 1-31d 58™H(28.7%), 3-53

52%5(25.7%), 71ER= 249(11.9%) =22 YERTh

4

2. ¥9 S4 3 AsE4

2.1 A% A4

o] AR A= A ATE SA3E7] 930 Breaugh(1985)2] AFAHEA A=



Bl Ainn

(work autonomy scale)2] 5&E&S AT E dgste] SA3HTH1: A&de] A5 gl
5: A& Wol 9. AE £ 01]?-— “JqF- 7 FAS ARG 7 e AEE, AT
A&

ES
T £55 2R F e H” Solt}. A1F Z(Cronbach alpha)i= 0.890°|t}.

2150l gk MRkl FE% S48 98l A F-XIT Ajuo]Job Diagnostic Survey)(Hackman &
Oldham, 1975)2} 2] F7+E Ado](Job Satisfaction Survey)(Spector, 1985)8 EUIZ 3&3& AR
SFaL Likert 53 AE2 SASIATHI: A5 284 ), 50 w-¢- 28oh. A EFo2e

“Ue @A) ko e doll tisl AWha o g visstar ity SolH, & AgolA S8H AF
T= 0.906°]t}.

TPl A= gl AFPste 2EH 29 dREAR] SAHETR] AYZEH - A
(Occupational Stress Indicator)(Williams & Cooper, 1997)2] 2E&-& &85} o, £3+9] o
“ A AF-= e FEolY A2gEs =2 wrt grp Folth ARy sdEH| 53
HEg ZASAAL, A EE 08922 UEsH

3 XA &3}

AN 2 o] 474A] 22 E3} 8-S Quinn & Rohrbaugh(1983)2] Aol A AAH 12
B3 58 3RS F8ete] sH Heg 2459kl A3 28R Q) 5w a1

. B ARE APAY TARHE 12l AL W ARE AR FOIRP,
BAALY 2RI -2 S A1)

&2 22 E9717F @4H 0] ATk, A A
= 58 A 3AEY %4_ , T B RS SART, 2Ea AEAE
FHESE %fﬂ ate AR 29719 AASAE 2P Sol Aok AFEE Y
AAE=0.888, AAALE=0.899, AA DA F=0.921, H4HFAF=0.918% HEIHTE.

_ﬁ
N

ﬂ‘—L

mlo

rr
o

5= U AE =5 A& A](Minnesota Satisfaction Questionnaire)(Weiss
et al, 1967) & T Aol et V(U A B = deol ISR 2de) 37
ol tigh (] BlARs HrE Bl Aol 3AEHA| o] Folxitk) ] 2 £k ® ST
A EE 0.849% VERT
ZZ A AFEE ASEH T2 {83 Zél]:_ 21
5 A3 a8l AT UR17H2012)0] A|Al

o
(@)
Hn
b 5
s
OFO
%
i)
SN
ot
1o
£
u
o
i)

- 50 -



]
=

B Likert 5

o =
SHlth

Skt

&5 ©

Q-

ST

A= AT
1= Ao 2 B THBoyas, Wind, & Ruiz, 2013).

=

=

O]

7¥

=

o

R LS L EERRP

&

Ae] FAMSERE A4
Z

RELY

a7l ool T YT, «92 Al

Aol =T Fo] Jon, A== 0.8990]t) K

i 1A

[

O]

3, W& dad3 g e

| A F1E 27}

o] F%
ool e}, SEUSE B

9

O

T=714 W =He A5AEd
S

A gk, 5: v TRThE

=
o
2

LN

1=)
T2 AFEAS 9|3l SPSS 22.05} AMOS 24.02 A}

SA4E s o

2
To] AEAFE 9

2.5 BAES
2.6 A=
1. SAETS g3 A=A

B
T

A7t Fobd s oAdA o] F3th A o] G = A= YEhdTHFerris et al.,, 2009).
A

Z(1: HE 1

BA A= WSE

=
2=
=

=

ﬂﬁ\mﬁﬂﬂﬂmﬁn@la
T E O H W S
wmET T T
759 A3
mﬂwowﬁ%@m
ﬂbo_.o T
Ll70n_ .ﬂo_ﬁ -
o N — X =
w o
%wwwmm
257528
ey E A
wﬁlam%xﬁuf__J
ﬂummﬂwzﬁm
H 525 F
n@ixo&
G-I =L
;AhmOWNroE._p__J
Ne.miqm_red
oﬂa.mq,,o.;ooo./o,
‘._;ﬁ.nm»ﬁEOUTQ
»E o™ g
G SR
< = ™
Qo Voo w
A TS
»TzT_,_.__lhux
Bog @0 T
ool ¢ P E B
%ﬂﬂ%%zo
A C A = v

= <X i .
A
oy o o ®

of B R E o

- 51 -

SHATE

S

o 3lo

[e)
L=

71l 27}

9

NFI=0.895, CFI=0.962 <}

AN



Bl Ainn

<¥ 1> 820843 A=Y 2

H4 3= 1 2 3 4 5 6 7 8 9
1 086 809 028 051 033 080 091 -10 155
2 147 799 .00 074 034 014 159 046 067
25284 3 040 760 085 043 098 129 085 064 175
4 .186 792 039 102 -.04 074 175 055 032
5 130 775 055 011 -.06 018 .168 .099 017
oo 1 178 296 158 -03 171 058 792 050 140
A5
Q% w= 2 080 174 110 030 154 035 872 116 105
3 173 262 105 012 131 028 823 095 102
FAR-2 1 288 255 123 .006 062 032 219 -.04 812
SE# 2 2 270 250 201 -01 061 .00 159 019 805
S 1 068 052 080 055 129 858 -.04 035 -.03
i\ 3
i ‘fﬂ_ﬁ] © 2 090 077 055 -.02 .168 864 096 051 -.03
3 052 128 040 036 010 854 046 080 087
1 .184 035 890 -.05 026 126 097 038 110
AdEAY
o 2 150 056 893 -.05 085 036 130 052 039
3 135 077 901 036 092 -01 082 047 098
1 125 002 .168 -01 849 126 075 134 082
AL
o3 2 .164 002 018 007 872 091 103 132 095
3 064 046 046 016 840 094 240 .108 -.06
_ 1 023 022 024 927 -07 048 014 033 004
AA-AAMY
o 2 -01 082 -05 925 038 043 044 .00 .00
3 052 117 -03 904 050 -02 -.04 -03 004
1 180 016 016 027 172 082 151 871 -.07
RN
2 096 117 115 -.03 176 080 072 882 049
1 810 099 118 -03 042 073 025 144 014
2 730 181 048 027 129 016 144 037 109
18Ey 3 753 036 101 .099 032 -01 .109 232 134
b= 4 798 .101 115 -.04 066 .00 027 023 070
5 796 142 155 020 025 069 163 -05 -01
6 785 064 029 027 120 125 006 -01 197
I-f-Zh(eigenvalue) 422 3703 2648 2638 2570 2480 2470 1756 1593
A4 %) 121 2264 3919 4673 5407 6116 6821 7323 7178
AT Ag
= A 899 890 918 921 899 888 906 849 892

(Cronbach alpha))

KMO ZX%: 0.855, Bartlett Chi-suqre: 4643.006 (p < 0.001)

- 52 -



5719 W g8 AFAEY Fo7t S AFUEY ARAEG 2 v]A|

rlr
o
o

2. 71e%A4 2 3BBA

<E 2> 71€SAEH Z38BA £494%

wa Ha EFHEA 1 2 3 4 5 6 7 8
1. A5 3.85 88
2. RS 343 1.10 ATH
3. 28 2Eg X~ 362 1.16 AG*E 45w
4. MNBAAD 3 387 90 23%% 17% 14%
5. ALY F3F 368 90 A3 37 22kk D0%x
6. AAEME T3 3.66 86 A7 37 05 17* 04
7. RAFANE B3 354 92 A7% 0 31FE 33k 17 21 (25
8. B & 3.58 92 A7% 300 11 21%% 37# 03 18*
9. WEFH W 355 89 32K 34RE 4TRE D0RE DR (7 32%E g
) N=202. *p<0.05, ** p<0.01.
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& FANL 0, AFVIAE 2HEA} folsA e AT et 71 30] 7124
ovl, 4w 2ol AAYMY B3] U E 0] FIH LK F—~024, p<0.05) 74
e wpge R At £EE0) 7Hd 4% A1 Z4E ek

<% 3> 94137 JAEY AFhAASF: 2FEF)

Model 1 Model 2
(DV: FF U (DV: JL2EH L)
B t I¢] t

12 BANS: 245ds 1.17%%% 3.77 1,32+ 3.9
YU ArAey 0.59%#* 749 0.60%#* 7.14

AR? 0.22%* 0.20%*

2EHA: 2HHS

MEAAY =22 &3} 0.21%+ 2.04 0.26%* 2.53
AAALE 22 &3} -0.14 -1.48 -0.16 -1.72
AAANY =2 &3} 0.08 0.85 0.17 1.77
A =2 &3 0.11 135 0.38%++ 4.66

AR 0.04* 0.13%*

3l sHHS x RS

A52-&4 x NWEAAY &3 -0.01 -0.03 0.09 0.84
AR2EA x ALY £5 -0.02 -0.19 0.01 0.02
A5A-E4 x AAEAE &35 -0.10 -0.78 -0.24%+ -2.15
ARAEA x AATAY 23 0.07 0.75 0.02 0.16

AR? 0.01 0.02%

R-square 0.27 0.35
F-value 4343+ 5.937#k*

) N=202. R EFESF AFY. *p<0.10, ** p<0.05, ¥+* p< 01,

ARAEHT ATVE, AFPAEAS 1 WA B BY D BEEA BE| 2AE
S AF3A7] A3 AAS FAALAL AASIHIL, T Ak <E 4o AN 28
5l By 3 WAEA BEEI £ oA ﬂﬂ%ﬁ 2ANAE A9l 4P 05
73% 0%, HR e el 7
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p < 0.01) AFAERT AF2Ed 2 31 H(He] BAE okslehs A& YERY (8=0.26,
p <0.01) 7Hd 5-13} 527} AAHATE wHEH P52 AFAEG T AT 1] A2
BAE A3 EZ (5=0.14, p < 0.05) 712 6-1 AA = AL}, ¥HE 2HFH 7o) A FA-8
A3t ARE2Ed 2 2] (1) #A =3 Aslehs o2 YERY (5=0.24, p < 0.01) 7T}
© Rk Axpt 22EUA 7 628 714E

.

<E & A7 HAEN FHEPES: 1Y 2 TEEE 1)

Model 1 Model 2
(DV: FFuE) (DV: AF2EH2X)
g t B t
1A ARG ZEds 11755 3.77 1.32%%% 3.99
SPHF 74 0.59%#* 7.49 0.60%*+ 7.14
4R 0.22%* 0.20%*
20 2AWE
LR = 0.25%%* 3.55 1.08*** 3.62
VFEH T 0.24%*x 3.22 0.47%%% 5.71
AR? 0.05%* 0.11%*
3HA: FYET x FHEUS
ARAEA x B U 0.18%#* 2.72 -0.26% % -3.40
AEAEA] x A&FH UF 0.14%* 1.20 0.24%%* 343
4R 0.03* 0.04%*
R-square 0.30 0.35
F-value 5.726% % 5.892%%*

F) N2202. FAE 28 AFY. *p<0.10, ** p<0.05, *** p<.01.
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The Effect of Chinese Employees’ Job Autonomy on Job
Satisfaction and Job Stress: Organizational Culture and
Satisfaction with Compensation and

Training as Moderators
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Abstract

To address the needs of fast-changing markets and consumers, leader’s role in providing
employees with job autonomy becomes ever more important. On the other hand, employee job
autonomy has been associated with negative effects such as an increased level of stress. This study
is carried out in the context of Chinese firms which operate in Confucian cultural background with
an emphasis on collectivist socialism characterized by relatively low power distance and equality in
distribution. More specifically, this study investigates the relationship between Chinese employees’ job
autonomy and their level of job satisfaction and stress. This study further explores how this
relationship is moderated by (a) the types of organizational culture that fit the principles of job
autonomy including proactivity and taking initiatives, and (b) satisfaction with human resources
practices such as compensation and training. Hierarchical multiple regression analysis was conducted
using survey data from 202 Chinese employees in Chinese firms. The results show that employee job
autonomy is positively associated with both job satisfaction and job stress. The positive relationship
between job autonomy and job stress is weakened by hierarchical organizational culture and pay
satisfaction. Also, satisfaction with pay and training strengthens the positive relationship between job
autonomy and job satisfaction. In addition, the positive relationship between job autonomy and job
stress is weakened by pay satisfaction, whereas the relationship is strengthened by training satisfaction.
The result indicates the importance of understanding the mechanisms that amplify the positive effects
of job autonomy and attenuate its negative effects as well in the context of Chinese firms, which
provides theoretical and practical implications for leaders’ effective management of employee job

autonomy. On the basis of a deeper understanding of organizational culture of Chinese firms and
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Chinese employees’ attitudes toward job autonomy, this study aims at contributing to the establishment

of a more productive relationship between Korean and Chinese firms.

Key words: job autonomy, job satisfaction, job stress, organizational culture, competing values model,

compensation, training
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